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Advisory Board 

The Center’s Advisory Board is made up of faculty from across the institution, representing almost every 

college and school and the SLU Madrid campus, as well as a graduate student representative. The Center has 

had a faculty advisory committee since before it was formally established as a teaching center. Since 2010, 

we also have had a graduate student representative to the Board.   

The Advisory Board is vital to the Reinert Center’s success. 
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orientation sessions for new faculty and graduate students, and other programs.  Altogether, the Reinert 

Center hosted or co-sponsored 42 events in 2016-2017: 

Campus 
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invited events was approximately 466 faculty and graduate students. Topics covered at invited sessions 

included (but were not limited to) the following: 
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The numbers here represent individuals who attended one or more public, Center-sponsored or co-sponsored 

events, as well as some invited events (where we collected sign-in sheets). Totals above represent only a 

fraction of faculty and graduate students who attended Center-facilitated sessions at the invitation of 

departments, colleges, and schools, since we do not often 

-
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Simone Bregni   Languages, Literatures, and Cultures 

Anthony Breitbach  Physical Therapy and Athletic Training 

Flannery Burke  History 

Chris Carroll   Civil Engineering 

Tony DeCesare  Education 

Benjamin DeFoy  Earth and Atmospheric Sciences 

Kathrin Eliot   Nutrition and Dietetics 

Elizabeth Embry  Global Health 

Dan Finucane  Theological Studies 

Jim Fisher   Marketing 

Lisa Fischer   INTO SLU 

Cathleen Fleck  Fine and Performing Arts 

Katie Heiden Rootes  Medical Family Therapy 

Amber Hinsley  Communication 

Lisieux Huelman  INTO SLU 

Blythe Janowiak  Biology 

Amber Johnson  Communication 

Amber Knight  Political Science 

Kim Levenhagen  Physical Therapy and Athletic Training 

Mike Lewis    Chemistry 

Paul Lynch   English 

Dyan McGuire  Criminology & Criminal Justice 

Sandra Naeger  Social Work 

Jennifer Ohs   Communication 

Jennifer Popiel  History 

Bill Siler   Physical Therapy and Athletic Training 

Robert Strikwerda  Women's and Gender Studies and Political Science 

Sue Tebb   Social Work 

Jeffrey Wickes  Theological Studies 

Lisa Willoughby  Psychology 

 

Other Campus Collaborators and Presenters 

Fr. Chris Collins  Mission and Identity 

Ted Rubright  Information Technology Services 

Jasmin Patel   Office of the Vice President for Research 

Leah Sweetman  Center for Service and Community Engagement 

We gratefully acknowledge the contributions these individuals made to our programs in 2016
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Fellowship. Fellowship consultations occur approximately once per week for each fellow; in 2016-2017, this 

would add roughly another 120 consultations. 

Assessment/Feedback: This academic year was our second full year to use our Instructional Consultation 

Assessment Survey. Most individuals seeking consultations are invited to complete an electronic survey 

during the same week they meet with Reinert Center staff. (Individuals who seek multiple consultations 

within a condensed period of time will not receive the invitation after each consultation, so that we may avoid 

over-surveying the same instructors.) Survey results are anonymous and are aggregated for the full academic 

year; we review the data at the end of the academic year, in order to ensure anonymity for the respondents. 

The purpose of the survey is to understand whether our consultation practices align with our goals, values, 

and training. Where necessary, the feedback will help us identify broad patterns and areas for professional 

development for the Center staff as a group. 

Of the 95 recorded consultations in 2016-2017, we asked for feedback on 41 and received a total of 22 

responses (53% response rate) to the post-consultation assessment survey. (Note: the number of responses 

may not be the same as number of respondents, since some respondents may have provided feedback more 

than once, for different consultation experiences.) Of those responses, 20 rated the experience excellent and 

2 as good. All of the responses indicated that instructors strongly agreed/agreed the that the “amount of 

suggestions/feedback given during the consultation” was about right; that they learned something new or 

thought about something differently as a result of the consultation; and that they would request a 

consultation in the future.  Most strongly agreed/agreed that Center staff responses aligned with the 

instructor’s pedagogical values; one respondent indicated a neutral response to that statement.   

Responses to the post-consultation assessment survey 
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consultations, as well. The SGIF process is an intensive one for Center staff, and the mid-term period 

generally is our busiest time of the semester. However, the payoff is extremely high, for both instructors and 
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While the number of certificates awarded this year was higher than last year, as was the number of active 

participants, the number of new participants registering for the program decreased slightly.  
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time for discussion and questions, the hands-on applied work sessions (during which faculty work on their 

own course materials) while the presenters were available for questions and clarification, the introduction to 

new technologies and time for reflection on which are suited to specific courses/instructors, and the specific 

lessons about considering inclusion and accommodations in online courses.  

Culturally Responsive Teaching Academy 

First piloted in 2015, the Culturally Responsive Teaching Academy (CRTA) is an intensive instructional 

development experience for SLU faculty and graduate students who teach INTO Pathway courses and other 

courses with high concentrations of international students enrolled. The purpose of the program is to build 

capacity at SLU for teaching an increasingly diverse student population. While it was designed specifically 

with the INTO-SLU joint venture in mind – with a focus on the particular needs of international and 

multilingual students – the program is rooted in research on learning-focused course design and instruction. 

Thus, the theories and methods underpinning the Academy create more inclusive learning experiences for a 

broad range of diverse learners. Participants are nominated by department chairs or program directors and 

receive a financial incentive for participating. Funding to support the 
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cultures; articulate the ways in which [their] assumptions about teaching and learning are shaped by [their] 

cultural background; describe specific strategies for creating a classroom environment that can support 

learning for all students from a wide range of backgrounds, experiences, and perspectives; address academic 

integrity / honesty issues in ways that account for differences in cultural norms; assess written work equitably 

for students who may be English Language Learners; and make [their] expectations for a course explicit for 

students, among other things. Our logic in asking about degrees of confidence is to consider that instructors 

are less likely to employ culturally responsive course design and teaching strategies if they are not confident 

about what those strat
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  Some highlights from the year include: 

 Development of multiple new web-based resources, including a robust blog series, 15 new short 

resource guides, 3 Before/After snapshots of course materials, 
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For a complete list of events offered and resources developed for this year, see Appendix E
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above) and to expand these efforts by applying for a Campus Dialogue Grant from Bringing Theory to 

Practice (also described above).In partnership with the Office of Diversity and Community Engagement, the 

Center supported SLU faculty participation in a webinar on difficult dialogues. Finally, all Reinert Center staff 

participated in the Diversity Awareness Partnership’s Diversity Summit, which was held at SLU in June. 

Deepening Understanding of Mission-Informed Teaching 

As part of its mission, the Reinert Center seeks to advance understanding of the ways in which SLU’s mission 

and our Catholic, Jesuit traditions inform classroom teaching. The work we did to support diversity, inclusion, 

and social justice educational initiatives was one way we supported mission-focused education at SLU. We 

also continued to offer Introduction to Ignatian Pedagogy workshops at New Faculty Orientation and for 

academic units upon request. And we hosted our third annual Ignatian Pedagogy Institute and continued 

the Ignatian Pedagogy Academy (as described above). Additionally, we renewed our collaborations with the 

Office of Mission and Identity by re-joining the planning committee for the Ignatian Luncheon and by co-

sponsoring faculty-staff discussions of the twice-yearly publication, Conversations on Jesuit Higher Education. 

Supporting New SLU Faculty 

In addition to our regular offerings, the Reinert Center supports new and early-career faculty by providing 

additional resources and programming aimed specifically at this audience. We support new faculty by 

developing and leading sessions for University-wide New Faculty Orientations and New Adjunct Faculty 

Orientations, as well as by hosting our annual New Faculty Welcome Reception each August. Additionally, we 

provide orientations and workshops for new faculty upon request by colleges and schools. Finally, we 

continue to host (in partnership with the Office of Faculty Affairs) the annual Academic Portfolio Retreat for 

pre-tenured / pre-promotion faculty. 

New Faculty Welcome Reception 

Each fall, the Reinert Center hosts an open house / welcome reception for new faculty. This event provides an 

opportunity for new faculty – both full-time and part-time – to meet Reinert Center staff and to learn about 

Center services and programs. This year, Dr. Nancy Brickhouse, the University’s provost, attended, along 

with approximately 25 faculty members. 

New Faculty Orientation Sessions 

Each year, Reinert Center staff are invited to participate in the University’s New Faculty Orientation.  

Typically, 
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Building Capacity for Our Work 

In order to achieve our goals and objectives, and in order to stay abreast of emerging trends in the field of 

educational development, the Center and its staff continue to build capacity in key areas. We routinely invest 

in our own
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2017-2018 Goals 

The Reinert Center team is currently reassessing our capacity to support the many initiatives underway, in the 

Center and at the University, in light of position eliminations earlier this year. Going forward, it will be 

important to make strategic decisions that allow us to maintain high-quality services and programs even as 

we anticipate growth in key areas. In a time of change at the University, we will be particularly attentive to 

creating supportive learning environments for faculty, to enhance motivation, engagement, and community.  

Over the next academic year, we aim to make progress in several key areas, including: 

 Analyze growth trends in Reinert Center programming and identify resources (e.g., financial, human) 

needed to support growth  

 Continue to assess and build Center capacity for anticipated growth in key areas (e.g., STEM, distance 

education) 

 Identify ways to expand opportunities for SLU faculty to engage with the Learning Studio 

 Continue to assess and enhance existing programs, services, and online resources. 

 Continue to serve and provide leadership within and beyond the University. 

 Begin developing a new strategic plan for the Center (aligned w�退
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Smith (chief diversity officer), Leah Sweetman (Center for Service and 
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Publications (peer reviewed) 

Harris, K.L. & Fortney, James. (2017). Performing Reflexive Caring: Rethinking Reflexivity through Trauma 

and Disability. Text and Performance Quarterly, 37, 20-34. doi: 10.1080/10462937.2016.1273543 

Service Activity 

Reinert Center staff actively serve the University community, particularly in areas where our understanding of 

teaching and learning can contribute to the advancement of 
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James Fortney 

 Proposal Reviewer, POD Network Annual Conference 

 

Sandy Gambill 

 Proposal Reviewer, POD Network Annual Conference 

  

Christopher Grabau 

 Member, Planning Committee, Focus on Teaching and Technology Conference, University of 

Missouri-St. Louis 

 Member, Program Subcommittee, Focus on Teaching and Technology Conference, UMSL 

 Chair, Awards Subcommittee, Focus on Teaching and Technology Conference, UMSL 

 

Debra Lohe 

 Member, Core Committee (board of directors), POD Network 

 Past Chair, Finance Committee, POD Network 

 Member, Governance Committee, POD Network 

 Chair, Ad Hoc Committee for Sponsored Sessions, POD Network 

 Proposal Reviewer, POD Network Annual Conference 

 Manuscript Reviewer, International Journal of Academic Development 

 Manuscript Reviewer, Innovative Higher Education 

 

Gina Merys 

 Executive Committee Member, Research Network Forum at the Conference on College Composition 

and Communication (300+ person, international, pre-conference forum) 

 Editorial Board Member, Technoculture: An Online Journal of Technology in Society 

 Manuscript Reviewer, Technoculture: An Online Journal of Technology in Society 

 Proposal Reviewer, POD Network Annual Conference 

Other Campus Involvement 

Reinert Center staff also continued to participate in other campus activities and initiatives, including Walk to 

Madrid, the Blue Santa toy drive, and other campus/community-building activities.   
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Appendices 

The following appendices can be found below: 

Appendix A: Reinert Center Advisory Board Members 2016-2017 

Appendix B: Certificate in University Teaching Skills Recipients 2016-2017 

Appendix C: Foundation Certificate Recipients 2016-2017 

Appendix D: Innovative Teaching Fellows 2016-2017 

Appendix E: Inclusive Teaching Year At-A-Glance  
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Appendix A: Reinert Center Advisory Board Members 2016-2017 

 
 

  

Amanda Albert, M.S.L.I.S 
Pius XII Memorial Library 

Hisako Matsuo, Ph.D. 
Sociology and Anthropology 

Rebecca Aldrich,  Ph.D., OTR/L 
Occupational Science/Occupational Therapy 

Alex Ocasio 





Reinert Center Annual Report 2016-2017 Page 36 



Reinert Center Annual Report 2016-2017 Page 37 

Appendix C: Foundations Certificate Recipients 2016-2017 

Name Department 

Saleh Alanazi Educational Leadership & Higher Ed 

Wala Almostadi Public Policy Studies 

Jason Chen Philosophy 

Isabella Cova Nutrition & Dietetics 

Joseph Eisner 
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Appendix D: Innovative Teaching Fellows 2016-2017 

The following faculty taught in the Learning Studio during the semester indicated.  Short bio-sketches can be 

found for each of these fellows on our website. 

 

 

  

Fall 2016 Spring 2017 

Chris Carroll 
Civil Engineering 

Simone Bregni  
Languages, Literature, and Culture 

Cathleen Fleck 
Fine and Performing Arts 

Amber Knight 
Political Science 

Amber Hinsley 



http://www.slu.edu/blogs/cttl/2016/08/03/inclusive-teaching-reflections-on-the-reinert-centers-2016-2017-theme/
http://www.slu.edu/blogs/cttl/2016/08/10/acknowledging-difference-on-the-first-day/
http://www.slu.edu/Documents/cttl/Resources/Bibliography_Inclusive%20Teaching_Center%20Library.pdf
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JAN | Creating Inclusive Learning Environments FEB | Different Ways of Learning and Engaging MAR | Privilege and Power in the Classroom 

https://www.slu.edu/Documents/cttl/Resource%20Guides/Inclusive%20Online%20Teaching.pdf
http://www.slu.edu/blogs/cttl/2017/01/25/using-twitter-to-promote-inclusive-learning/
https://www.slu.edu/Documents/cttl/Resources/Before%20and%20Afters/1_BEFORE_Syllabus_UID(0).pdf
http://www.slu.edu/blogs/cttl/2017/03/01/learning-styles-mini-literature-review/
http://www.slu.edu/blogs/cttl/2017/02/08/queer-pedagogy/
http://www.slu.edu/blogs/cttl/2017/02/22/person-centered-perspectives-on-inclusive-teaching/
http://www.slu.edu/blogs/cttl/2017/02/22/person-centered-perspectives-on-inclusive-teaching/
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